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[bookmark: _heading=h.gjdgxs]Introduction 
According to Moloney et al., (2018), the nursing workforce forms the largest Healthcare professional group in New Zealand. However, the recent precipitated workload has eventually reduced the participation of nurses’ causes increased stress levels. Therefore, New Zealand is facing a contemporary Public Health Care (PHC) issue where a reduced number of educated nursing staff are found. Cultural imbalance can be considered as a reason for the outflow of nurses from New Zealand. The decreasing number of nurses in New Zealand due to global outflow has been chosen as the contemporary issue since it is becoming a rising concern. The identified contemporary with the aspect of nurse force is significant since they form the most trusted Healthcare professional in the country. Moreover, healthcare in New Zealand is considered to be excellent which is somehow being affected due to the reduced nurses. Therefore the paper will add value to the comprehensive Health Care facilities available in New Zealand.
[bookmark: _heading=h.30j0zll]Rationale 
Identification of a definite rationale behind the lack of nurses in the country might incorporate the significance of cultural competency and safety at the organizational as well as individual practitioner level. The study by Curtis et al., (2019) identifies that the power structure track takes health practitioners for granted. Therefore, the nurse workforce pushes themselves in accomplishing the superior cultural competency of others. The lack of health equity that attracts cultural insecurity forms a major reason for New Zealand nurses to outflow in the Global market where they receive equally respectable status. Cultural safety forms a tremendous impact on the nursing practices in New Zealand that concerns the individual or family from another culture. The culture not only influences the health practices but also reflects the manner in which the patient and the health care provider perceives sickness. The existence of cultural safety in New Zealand matters to the nursing staff since they provide care to the patients on the basis of their own assumptions and culture. The financial factors in New Zealand also affect the transition of nurses. Moloney et al., (2018), highlighted that 91% of the nurses in New Zealand consist of women who possess family responsibilities that might interfere with their work. The studies also added that job dissatisfaction is strongly increasing nurse turnover. Besides these reasons, a better opportunity available in other parts of the globe attracts nurses increasing global outflow. The PHC in the country needs to focus more on the culturally responsive in the healthcare organisations to eliminate such issues.
[bookmark: _heading=h.1fob9te]Critical analysis 
A sufficient number of nurses not only ensure that the patients are being treated appropriately but also strengthens the overall healthcare system. The national healthcare settings can be transformed to be resilient if the nurses are managed properly. New Zealand faces a significant issue with the number of nurses as the national turnover rate of the nurses is very high in the country. Despite the need, the healthcare sector of New Zealand faces several issues. According to Perry, (2020), the resilience strategy for the nurses is not properly built in the dynamic and challenging healthcare sector of New Zealand. The healthcare sector is constantly transforming. Therefore, it is important to accept change for development. Resilience can reduce stress and tension amongst the nurses in the nation with which they lack in their number can be fulfilled.
In the national structure of New Zealand, both the General Practitioners and the Nursing Practitioners contribute a lot to Public Health Care. In the rural areas of the country benefits for the nurses are not significant due to which a major population is not interested in this profession. The aged and experienced nurses are observed to be leaving their jobs before time and many of the nurses migrate to other places where the opportunities are sufficient. Due to a lack in the number of nurses and a weakened nurse force, interaction with the patients is challenged that directly impacts the physical and mental health of the population. The shortage of nurses in the total workforce weakens the healthcare system (Adams & Carryer, 2019). Both the health and cultural safety of the population is harmed by this particular issue.
[bookmark: _heading=h.3znysh7]Conclusion 
Stability and sustainability in the nursing workforce decrease vulnerability in the healthcare sector. By ensuring the cultural safety of the patients, high resilience can be built up in the national structure. With the help of an organized system and cooperation amongst the management and the staff, the nurse turnover rate can be reduced.  
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